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NUMBER 1

SUFFOLK UNIVERSITY LAW SCHOOL

OPEN LETTER TO
THE TRUSTEES
rhe following resolution was passed unanimously by the
student Bar Association on February 10th.

It is understood by the Student Bar Association that
it is the general policy of Suffolk University to require
the retirement of the Deans of the respective schools
within the University at age 65.
Presently Dean Simpson of the Law School has attained
the retirement age, thus the University will be considering
the future of the Deanship of the Law School this year.
The Student Bar Association and the students of the Law
School having a common interest in the leadership of the Law
School respectfully request of the Trustees the following:
l.
2.
3.

4.

Make a public announcement concerning the manner
of selection of a new Dean.
The qualifications which the Trustees feel a new
Dean should possess.
The date of selection of a new Dean.
The Trustees' position on student participation in
the Dean selection process.

L4B4N4B4
DINNER
Tickets to this Scholarship
Fund dinner cost $25. The Student Bar Association has purchased 20 tickets for this
dinner. The dinner will be held
at the Hynes Memorial Auditorium
on February 28, 1972, at 8:00
p.m., with entertainment from
the cast of the play, "GODSpell." Chances for a pair of
tickets will be sold starting
immediately. See your S.B.A.
representative. Ticket drawing
will be Friday, February 25th
at 5:00 p.m. in the S.B.A.
office. Chances are 50¢.
Proceeds from this dinner
will be used to fund two
scholarships-- one to Boston
University on the undergraduate
level, the other to the Law
program at Suffolk.

FACULTY
STUDENT
COMMITTEE
Last year and the year before that and maybe even the
year before that (but who remembers?) there was what was
called a Fac~lty Student Committee. It did not do much, but
at least it was an official
place for students and faculty
to get together and discuss
some ideas and possible solutions to various problems
faced by both.
The Committee has not been
meeting this semester because of
many complex, rather humorous
circumstances that naturally involve the Dean. The important
thing is that the Committee is
finally going to get together.
[Continued Page 8, Column 2.]
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TENANT UNION
BLUES
Ed. No.te.:
The ftOll.ow.ing 4.ll..t.icle. .i4 Jl.tp.ll..inted 6~om .the Tena.nu'
New~l.e.tte~ pu.t ou.t by .the
Ca.mb~idge Tena.nt4 0.ll.ga.n.izing
Committee. We a.~e .ll.e.plt..i.n.t.in9
.it to .il.l.u4t4a..te how a.n 0Jl.94niza.tion ca.n ge.t me~4ed ove.ll.
beca.u4e Oft ba.d pol..i.t.ic4 4nd
how a ta.wye4 ca.n me44 oue.ll. a.
movement by not unde.~~ta.nd.ing
.it~ p4oblem~.
The Harlow Tenants'
Union was probably the biggest
single union in Cambridge in
1971. Its rise was a great
surprise to most of us.
Harlow Properties was one of
that handful of long-established real estate firms
(1909) in our city which owned
mostly large will preserved
brick tenement buildings in
the Harvard Square area.
Harlow's tenants weren't used
to big rent increases.
But last spring Harlow
and his lawyers, Walsh and
Ferraro, went to the rent
control office asking for
increases of a hundred dollars
a month; fifty was common.
CTOC g0t a flock of telephone
calls.
When the tenants began
to meet, a lot of them didn't
care for CTOC as a radical
group. Certain representatives
of the Tenants' Assistance
Project and Legal Aid attacked
our position. The tenants
hired a lawyer to represent
them in rent control hearings.
The lawyer said he could help
them. People shelled out
$10-$15 each for Attorney John
Henn to be the Harlow Tenant
Union!s lawyer •
When the hearing results
came in, Harlow had received
every penny he had asked for
in rent increases, despite a
great deal of bad publicity.
Some Harlow tenants joined in the lawsuit Ackerman v.
Corkery (John Ackerman of the
Union versus rent boss William
J. Corkery) contesting the
[Continued Page 8, Column 3.)
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PEOPLE

EVTTOR'S NOTE:
Thi-0 a4ticle wa.6 p4epa4ed
du4ing inte4.6e.6.6ion and wa.6
.6 ubmitted Jan. 2 4, 19 7 2.
The lette4 p4oduced 604 publication by the L~w Re.view
Edito~ial Boa~d wa.6 .6ubmitted
on Feb. 4, 1972.
The granting of waivers
to members of the Law Review
and the Moot Court Executive
Board has evoked considerable
furor among members of the
student body. Some of it,
undoubtedly, is well-founded
but much of it is the product
of misinformation and misunderstanding. This article is an
attempt to delineate and evaluate the waiver system and to
suggest alternative methods
of academic compensation for
students who participate in
these organizations.
At the outset we must
confess that our information
concerning waivers is not
the best evidence since: 1)
Neither the Law Review nor Moot
Court Boards have written information concerning any
aspect of waivers, and 2) Our
efforts to acquire such information have been frustrated
by a virtually unpierceable
veil of secrecy which has
enveloped the Law Review
Editorial Board. (We have not
been able to reach any member
of the Moot Court Executive
Board.) Therefore, we will
have to be content with information which we were able to
glean fpom members of the Law
Review who are not part of the
Editorial Board.
As nearly as we can discern from our unofficial
sources, members of the Law
Review who desire to waive a
final examination must apply
in writing to the Editorial
Board. That application need
only include the name of the
course, the professor teaching
it, and the reasons therefor.
The Board then evaluates the
contributions made by the
applicant to the Review. More
specifically, the applicant
must have written or must
be in the process of writing
a note or a case comment and
must have discharged his
technical duties, i.e. cite
checking and proof-reading,
efficiently. The reason
most often given to justify
this method of compensation
is that the applicant who has
fulfilled the requirements for
a waiver has so seriously
handicapped himself academically that a waiver is necessary to return him to parity
with other students.
Our investigation, however, has revealed that in
many cases the choice of
which final examination will
be waived is dictated not by

V.

WAIVERS

the academic disadvantage of
. the prospective waiveror in
· a particular course, but by
the reputation of the professor
teaching the course as "one
who generally gives low grades".
A student entitled to a waiver
is exempt each semester from
one final examination in
either a required course or
an elective though it is
doubtful that many elective
examinations are waived.
The reason seems to be that
some of these students, not
unlike many other students in
the Law School, choose their
electives solely on the basis
of minimum input-maximum
output and more particularly
on the reputation of the pro-.
fessor as a "good grader".
This was exemplified last semester when approximately
150 students elected to take
a course taught by a professor
reputed to give "great grades" .
When they discovered, to
their dismay, that a change
in professors had been made,
a veritable exodus ensued
leaving fewer than 30
students in the course.
Undoubtedly, there were students who had reasons for
leaving which were unrelated
to grades but there were others
whose sole motivation was
their preoccupation with grades.
This philosophy of electing
so-called "gut" courses to
. maintain. a _high average is at
best myopic and at worst contemptible. But at least that
opportunity is available to
all students equally. Under
the present system, however,
students with waivers can lop
off their lowest potential
grades and by means of electing
certain courses can inflate
their averages and thereby
derive an unfair advantage
over other students. Some
students with waivers exempt
themselves from final exams
in 3 credit courses, while
others waive 2 credit courses.
This system of co~pensation,
then, is unequal yet there is
no explanation for this inequality.
We have attempted to expose the inequities of this
waiver system but we don't
advocate that members of
either the Law Review or the
Moot Court Executive Board
serve without recompense
for they are involved in
time consuming activities.
Our only inquiry is "What
is fair compensation?" In
attempting to resolve this
question, we inquired what
incen~ives were offered
at other law schools in
Greater Boston. These are
our findings:
1. The Harvard Law
Review is comprised of 61
students who publish
yearly eight issues of the
Review. These students expend

approximately 30 hours weekly
performing technical assignments and writing notes,
case comments, or their equivalent. There is neither monetary nor academic compensation
given to any of these students
except that this year for the
first time students writing a
major note are permittedto use
it in a third year writing
course. But though not readily
tangible there are of course
the obvious prudential
benefits of belonging to
what is reputed to be the finest Law Review in the country.
The Moot Court Executive
Board and the national moot
court team receive no
academic compensation for
their services but the Executive Board is given monetary
remuneration for performing
the administrative fundtions
attendant to the 1st year and
voluntary moot court competitions. Students enrolled in
the Defenders-Prosecutors
and civil Legal Aid programs
receive course credit but are
required to attend classes,
write a paper, and perform the
required field work.
2. At B.U. four issues
of the Law Review are published yearly by a staff of
approximately 50 students.
Students are selected after
they have completed their first
year of law school and are
required to complete two
semesters on the Review to be
certified to receive 3 credits.
Certification is given to
students for writing a note
or case comment and completing
all technical assignments.
Enjoyment or realization of
these three credits, then,
is deferred until the 1st
semester of their 3rd year.
Another 3 credits are given
to students in the 2nd
semester of their 3rd year
for their contributions in the
1st semester.
The members of the Moot
Court Executive Board and
the national moot court team
receive 3 course credits per
year for their services. The
students enrolled in the Defenders-Prosecutors and Legal
Aid programs receive 4 credits
per year but they must attend
classes in addition to completing their field work.
3) At B.C. approximately
50 students publish annually
four issues of the Law Review.
The same requirements for
certification that exist at
B.U. are used by the B.C.
Law Review. Students are
remitted 6 course credits for
two years participation on the
Review. This is accomplished
by requiring these students
to take only four . 3 credit
c0urses instead o f five per
[Continued Page 9, Column l]
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The Community Law Program was organized by several
students over a two month
period in December and
January. The· program is completely funded by the Student
Bar Association and all classroom space has been generously
donated by Suffolk University.
Five courses are being offered:
Low Income Consumer, Defending
the G.I., Criminal Trial
Tactics, Prison System, and
Tenant Problems. All courses
are scheduled for ten weeks,
meeting weekly for two hours.
There are many reasons
for the start of this program.
Several of them are: to provide law students and others
with practical working skills
in a particular a:,,'ea of the
law; to explore l~gal and
social problems of current
interest and concern in the
community; to bring to the community a greater awareness of
what can and ca~not be solved
through the present judicial
system. Another obvious
reason is the lack of similarly
designed courses now available
at Suffolk.
Approximate figures for
enrollment are:
NonTotal
Suffolk
Students Students
Low Income Consumer
Prison System
Defending the G.I.
Tenant Problems
Trial Tactics

65
30
29
42

31
15
18
16

70

0

Trial Tactics is exclusively for Suffolk students.
Nearly 1/2 of the enrollment
for the remaining four courses
are students not from Suffolk.
The fact that so many have
registered for a course offering no credit, (in addition to
their regular school hours or
jobs) shows the interest
people have in such subject
matters.
Each course has two
student coordinators. The
role of the coordinators is
to insure that communication
between students and instructors is effective and to enable

the students to have some real
control over the content of
the course. Also, to handle
small matters like xeroxing
and .distributing materials.
Hopefully, all students will
know their coordinators and
either express their views
to them or to the instructor
directly. Above all, the wall
which exists in most Suffolk
law classes between student
and teacher must be avoided.
Some problems have already
arisen and many are sure to
follow. One problem is teaching law students and non-law
students at the same time. It
has been suggested that the
law students take the non-law
students around the library
and acquaint them with all
those mysterious books that
lawyers hide in. And perhaps
the law student might benefit
from a non-legal viewpoint.
A criticism of the program is that it is called the
Community Law Program, yet
most classes are offered at
a time (4-6 p.m.) when most
"community" people cannot attend. This is a valid complaint but it was unavoidable
because of classrooms and the
desire to make classes available to both day and evening
students.

Curriculum
Proposal
Sent to
Faculty
Each isaue of the
Suffolkate has contained information concerning the
Curriculum Committee with reference to its objectives
and proposals. Throughout the
Fall Semester our proposals
were continually altered in
an effort to improve the
curriculum and to reflect areas
of student concern. In final- •
izing our recommendations, we
feel both these interests have
been served. Members of the
faculty and President Fulham
received copies of the Curriculum Report during the Christmas vacation. On January 4, at
a meeting of the faculty, Dean
Simpson referred each of the
proposals to the appropriate
faculty committee.
We are providing a list
of the proposals as they appear
in the Report of the SBA Curri-.
culwn Committee.
Pro~osals:
l.

2.
3.
4.

5.
Another criticism is that
the courses are "slanted"
towards one point of view.
The coordinators feel that
because the law is slanted
towards the priviledged, the
courses will be slanted towards
the underpriviledged.
This is the first attempt
at such a program and naturally
problems will arise. It is
hoped that the enthusiasm of
student and instructor and the
communication between them will
remove most of these difficulties.
Bill Bennett
Bd. Note, A Jarge nu ■ber o~
people (appro•1 ■ateJJ 75J
have re9J•tered •1nce the
figure• 1n the . acco■p•n,1n,
art1cle were co■pJJed.

6.
7.

All Elective Curriculum.
Two Hour Free Period.
Optional Pass-Fail for
Second and Third Year
Students.
Elimination of the Class
Ranking System.
Minority Admissions
System.
Suggestions for Modifications in the Regulation
of the Law School.
Student Faculty Discussion Sessions.

If you have any questions,
copies of the full text of the
Curriculum Report are available
in the office of the SBA.
In response to our report,
Professor Lemelman has urged
the formation of a special
student-faculty committee to
study some of the issues
raised in the report and also
to examine other problems
which face the Law School.
After its initial investigatory
period, the committee will hold
open hearings at which any law
student will be able to express
his views.
[Continued Page 8, Column 2.J
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EIDITORIAL
THIS ISSUE OF THE SUFFOLKATE IS THE LARGEST IN ITS
BRIEF HISTORY; THE ARTICLES~ FOR THE MOST PART, CONTAIN 1·. MUCH~
~

VALUABLE INFORMATION FOR THE ENTIRE STUDENT BODY.

~· .,,
WHEN THE SUFFOLKATE BEGAN LAST SEMESTER, THE STUDENTS

Northeast
Law
Women's
Conference

INVOLVED WANTED THE PAPER TO BE MORE THAN A SOURCE OF SCHOOL
INFORMATION, MORE THAN A SCHOOL NEWSPAPER.

JUST EXACTLY WHAT

THE SUFFOLKATE WAS TO BE, IN PRECISE TERMS, WAS NOT CLEAR;
YET, ALL THE PEOPLE WORKING FOR THE NEWSPAPER AGREED ON AN
OVERALL GOAL.

EVERYONE INVOLVED FELT STRONGLY THAT THE SUFFOL-

KATE WAS TO BE A MEDIUM FOR POLITICAL CHANGE.

IMPLIED IN THIS

WAS THE FURTHER IDEA THAT THE PAPER WOULD SERVE AS A MEDIUM TO
ENCOURAGE POLITICAL CHANGE ON A MUCH HIGHER LEVEL THAN SIMPLY
IN OUR LAW SCHOOL ENVIRONMENT.
SINCE THE INCEPTION OF THE PAPER THE LAW SCHOOL HAS
GONE THROUGH A PERIOD OF STUDENT ACTIVITY UNPARALLELED IN ITS
HISTORY.

STUDENT ACTIVITY IS VERY IMPORTANT BECAUSE IT ALLOWS

US TO UNDERSTAND HOW THE LAW SCHOOL FUNCTIONS.

HOWEVER, THIS

UNDERSTANDING OF THE LAW SCHOOL STRUCTURE IS OF VERY LITTLE
LASTING VALUE IF WE FAIL TO FOCUS IN ON HOW OUR LAW SCHOOL RELATES TO OUR SOCIETY AS A WHOLE.

THE CONFLICTING FORCES IN

THIS LAW SCHOOL (STUDENTS-FACULTY-ADMINISTRATION) ARE REPRESENTATIVE OF CERTAIN SIMILAR FORCES IN OUR SOCIETY (WORKERS-WHITE
COLLAR WORKERS-RULING ELITE).
THE SUFFOLKATE HAS NOT ADEQUATELY FOCUSED IN ON THE
CHARACTERISTICS AND RELATIONSHIPS THAT TYPIFY THESE GROUPS.
IT IS HERE THAT THE SUFFOLKATE HAS BEEN UNSUCCESSFUL.

WE HOPE

TO ACCOMPLISH THESE GOALS IN FUTURE EDITIONS.

workers
Ed Englander
Dennis Derrick
Jim & Nancy Bisceglia
Bill Grant
Gene Gillin
Jayne Tyrrell
Bill Bennett
Francine Vidockler
Bill DeVore
Lenny Polletta
Bill Simon
Frank Forrester
Carole Megarry
Bob Heppe
Jerry Howe
R. Groomer

nate
Letters to the Editor
[even though we don't have
one] should be typed in
columns 30 characters wide.
This is true for any material
submitted for publication
since it expedites our
planning and layout tremendously.
We reserve the
right to edit any material.
Letters or articles may
be given to any member of
the staff or dropped off at
the S.B.A. office.

Report on the Northeast Law
Women's Conference
Seventy or eighty women
from Northeastern law schools
convened at Rutgers University
Law School for a two day conference December 10th and 11th,
1971.
Suffolk's SBA provided
funds for five women to attend.
The conference was both informational and experiential,
oriented both towards the
problems of women in society
at large and women in law.
Dr. Pauli Murray, a black
feminist lawyer well known for
her work in civil rights thToughout the past thirty years,
addressed the group on her
observations and experiences.
She was asked by a black woman
her opinion on the problem of
sexism ~as it relates to the
total black experience with
racism.
(It is often said
that black women reject the
women's movement as middle
class, since they feel they
should more properly devote
their energies to stabilizing
black family structure, and
restoring black men to positions
of responsibility in the family
and black society.)
Dr.
Murray responded that in her
opinion it would be impossible.
for black people to recover
from and overcome the racist
experience without dealing
with sexism, since black
women (and men) had been
afflicted severely by both.
She did not hold the opinion
that the women's movement was
a luxury to be indulged in
by essentially spoiled middle
cla ss women.
Also speaking was Jeanett e
Spencer, a black ex-convict,
now working for the Fortune
Society.
She presented women' s
prisons as having in general
better conditions than men' s ;
the problems of violence, homosexuality and loathesome physical surroundings do not plag ue
women prisoners to the same
extent.
Women's prison pr o bl e ms te nd rather to pater nali s tic attitudes by the adm in is tration and lack of meanin g ful
th erapy o r rehabilitation.
[ Cont inu e d Pag e 7, Column l]
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Within the next two weeks
the Law students at Suffolk
University will have the opportunity to join a studentinterest organization known
as Mass. P.I.R.G. East.
P.I.R.G. (Public Interest
Research Group) is a studentorganized, student-funded operation which was initiated
by consumer advocate Ralph
Nader. Mr. Nader has recently
appeared in the Boston area
in an effort to publicize
the student group. Meanwhile,
Nader's assistants are 0?9fanizing the P.I.R.G. group 1n
eastern Massachusetts. Similar groups are now operative
in Minnesota and Oregon, and
twenty-one other states are
beginning the organizational

process.

Basically the structure
of the P.I.R.G. groups involves the establishment of
local chapters (each participating school comprising a
chapter) which are primarily
responsible for electing a
Board of Directors from the
chapter representatives. The
Board of Directors then elects
an Executive Board which is
responsible for hiring a professional staff. This staff
is comprised of attorneys and
other professionals.
Mass. P.I.R.G. East is
being established to deal
with the myriad of problems
facing the eastern Massachusetts community. The projects

which are undertaken will
reflect the needs of the
community as determined by
the public and the students.
In order for Suffolk
University Law School to
establish a P.I.R.G. chapter,
over SOI of the students must
sign a petition indicating
their support of the organization. Should the students
and the Trustees ratify the
formation of a P.I.R.G. chapter at Suf~olk, each Law stud•nt will be assessed an
additional $4 on his S.B.A.
fee. The aoney would be
used to pay the professional
staff. Students not wishing
to contribute would be entitled
to a refund.
Bill De Vore

·.,6·,

Law Review Letter

Dear Ed.itor,
_
In the past few weeks
. · there has been much debate
. ov.er the fact that Law
Review members receive
"waivers".
Up · to this.
poiDt, much has been said
against the waiver but very
few facts have been written
explaining what it is, how it
has been used and why it
exists. The purpose of this
article is actually threefold: First, it seems apparent
that few students at Suffolk
understand the operation of
our school's Law Review.
Thus, an attempt will be made
to synopsize the practices
and procedure of the Review.
Second, the waiver has been
attacked with ferocity by
students who are totally
unfamiliar with the manner in
which the system operates.
It is, therefore, necessary
to inform the student body with
regard to the procedure of
the waiver process. Third,
it is necessary to present the
consensus of the Law Review
Editorial Board, as to why it
is imperative that the waiver
system or a reasonable alternative be retained.
At the very outset it is
necessary to note that this
article pertains solely to
Law Review. No attempt will
be made here to explain orjustify the "waiver process"
for any other activity _of the
Law School. This is important
fo·r a number of reasons.
It
is submitted that the publication of the Law Review is one
of the primary vehicles by
which the Law School attains
recognicion from the local
Bench and Bar. Also, it is
perhaps the chief vehicle
through which the Law School
receives nationaa recognition. The neces~ity ·of this
recognition shol.itd be ,. appar,ent':,,..
to every member of the student
body. The Law Review was not
established to ' be an instrument by which individual
students could veht their egos.
The Revie~ was established as
a vehicle by which the
student could present material
which would be of concern to
the legal community.
In the
six years since its inception,
the Review has distinguished
itself among legal journals
throughout the United States.
This is exemplified by the
fact that it has been cited
by the U.S. Supreme Court and
by numerous state supreme
courts. This is mentioned not
to extoll the virtues of the
Review for self-edification
of the members but rather to
instill a sense of pride within the student body.
The Suffolk Law Review
is received by nearly every
major law school in the

United States. There is also
a private subscription rate
consisting of some 1000 jurists
and lawyers. A great majority
of these subscribers practice
within the Boston Metropolitan
Area. There should be no
need to expound upon the
importance of this. The more
local practitioners exposed
to a quality product, the more
likely are the chances that
the school will ultimately be
accorded recognition as an
institution which produces
highly qualified members -of
the Bar. It follows that
the student will be the
definitive beneficiary of this
recognition in the form of
readily avail~ble jobs.
The Law Review does not
promote the names of the past,
pres€nt or future Editorial
Board or staff members; rather
it promotes Suffolk Law School.
LAW REVIEW OPERATION
The Law Review consists
of an Editorial Board of eleven
members and a staff of fortythree members. The Editor-inChief is ultimately responsible for deciding what is to
·be published in each issue.
The Managing Editor is primarily responsible for the·dayto-day operation and administration of the publication.
In addition to these
Editors there are nine other
editors responsible for various technical and literary
duties.
It is the purpose of
the Editorial Board to insure
that the Law Review is
published. The Law Review
staff is responsible for, inter
alia, contributing article_s_ _
to the Review. As an aside,
it should be noted that any
student in the Law School may
submit an article to the Law
Revie~. for :g._ublication .· If
it is deemed to be of publishable quality, the Editorial
Board will prepare it for publication.
In addition to
contributing articles, the Law
Review staff is responsible
for site checking every article
for accuracy and for proofreading every article at least
twelve times before it is
finally published.
Perhaps, it would be
beneficial at this point to
give a brief discussion of
how students are selected as
staff members of Law Review.
Members are selected after
completion of first yea~
studies. Membership is determined in two ways.
First, the
Editorial Board receives the
names of the top seventyfive students in the first
year class.
Secon, each one
of these candidates is sent
an invitation to compete for
a position on the Law Review

staff. The competition consists of the writing of a case
comment on a recent First
Circuit Court of Appeals deci"s ion. When all competition
articles are received, the
Editorial Board then interviews each candidate to determine such things as motivation and dedication. Finally,
staff members are selected
based upon a vote of the
Editorial Board. Each candidate is evaluated in the most
equitable manner. Some of
the major considerations include: legal writing ability,
quality of research, motivation and dedication.
Each staff member of the
Review is required to submit
at least two articles of publishable quality per year.
(Some write three a year.)
In addition to this writing
requirement, each staff member
is required to perform all
the necessary functions which
contribute to a final publication. This requires a great
amount of time.
Time is probably the one
factor which substantiates the
need for a waiver system. An
attempt will be made to outline
briefly the amount of time
which must be contributed in
order to publish the Law Review.
Editor-in-Chief - The
newly elected Editor-in-Chief's
duties commence upon the final
publication of the Review in
June.
It is necessary for the
Editor-in-Chief to spend an
average of five hours per day
five days a week throughout
the entire summer in Law Review
work. When school commences
the Editor-in-Chief spends an
average of 8-9 hours per day
in the Law Review Office.
Also, it is necessary to be
in the office on week-ends
whenever a deadline is imminent.
Since, the Editor-inChief must read and edit every
article that goes into every
issue, it is mandatory that
he be available
as indicated.
~

Managing Editor - As
mentioned- above, the Managing
Editor is responsible for the
administration of the Law
Review staff. His duties include, inter alia, preparing
the budget, assuring that all
cite-checking and proofreading
is accomplished, assuring that
the manuscripts get to the
printer on time, and all other
duties required to meet publication. This requires an enormous amount of time. ·The
Managing _Editor ipends an
average of 9-lQ ~ours a day,
five days a _week ,,af the Law
Review Off ice·. H·ere_~ag.ain,
it is necessary f'or ·the .
Managing Edi tor· to be av'ailable
-~ee.kends .:

sm

Note Editcirs - ihe Note
Editors are responsible for
the selection of topics that
are timely and deserving of
the attention of the legal

community. This can be
demanding and time consuming
as it is necessary to ensure
that previous legal scholarship has not been exhausted
in the specific area of
concern.
In the course of
the summer recess and the
academic year each note editor
may be involved in the preparation, editing and finalization
of up to 15 student publications of considerable length.
The exact breakdown of the
workload involved in only
the aforementioned editorial
process is difficult, but it
obviously represents a significant investment of time and
this does not take into account
the everyday ministerial activities in which an editor may
be involved.
Technical Editors - The
Technical Editors have responsibility to insure that every
article published by the
Review is technically accurate
in form.
This includes checking the validity of every
statement of law and fact and
insuring that each statement
is buttressed by a primary
authority. As the other
editors, the Technical Editors
read every article at least
twice after it has gone through
the editorial process prior
to publication.
The average hours expended at this
responsibility are 7-8 hours
a day, not including weekends.
All other Editorial Board
members are available every
day, five days a week and on
weekends.
The Law Review
staff is also required to be
available for technical work
five days per week. This is
in addition to the time required to be spent in researching and writing articles for
publication.
WAIVER PROCESS
This Editorial Board is
not fully aware of how or when
the "waiver process" originated.
However,
it is aware
of how it operates relative
to this year's Editorial Board
and Staff.
A waiver, in the sense
that is relates to Law Review,
does not allow any individal
staff member the ability to
take less than the required
number of credit hours per
semester.
Each Editorial
Boar<l and st~ff member must
take all required courses.
[Continued Page 9, Column 2]

WOMEN'S CONFERENCE
Continued from Page 4, Column 3.
The Fortune Society, founded
originally by and for men exconvicts, opposes the continued
maintenance of prisons and
supportsrehabilitation within
the community.

Probably the most interesting reactions of the women
attending the conference resulted from a panel of women
attorneys. On the panel were:
the director of the Rutgers
Law placement office, a
Republican committee woman
engaged in private practice,
a New Jersey defender, a
securities lawyer-business
teacher, and several students.
The panel discussion began
with the members explaining
their experiences as women
breaking into "establishment"
types of law. A discontent
grew in the listeners, and was
finally verbalized by a Yale
woman, who commented that
while all this was very interesting, she did not feel that
there was any long-term benefit
likely to accrue to women of
society by women's struggling
to enter the very oppressive,
competitive, and monetarily
oriented segment of American
law which had so long ignored
them.
In response, the
securities lawyer said that
she resented the implication
that a woman's proper place
in law was in the sphere devoted to doing good for
society rather than following
her natural competitive inclinations, if she happened to
have them.
This led to expression of anger by many women
law students involved in the
movement at those women who
do not contribute to the movement, but who derive its
benefits; as, those women who
are hired because a firm
decides it needs a woman on
its staff due to the rising
consciousness brought about
by the movement.
Compromises
were attempted, and it was
suggested that women were
needed in all aspects of law,
and that those holding positions in the business and
financial elements of law
could serve by their presence and influence to combat
sexism in the legal profession and American life in
general, even though their
sisters working in fields of
anti-discrimination, prison
and abortion reform, etc.,
might be dealing with the
problem more directly.
As for the Rutger's women,
alleged by those sympathetic
to the women's movement, to
be the most together group
of women law students in the
Northeast, they seem to be not
so militant as they are united,
and not so much radical feminists as they are a group wellattuned to the position of
women in society in general,
and in the legal profession
in particular.
Their levels
of militancy and areas of
commitment vary widely.
Because of this, they stand
as an excellent example of
the strength women may draw
from one another even lacking
complete accord on ultimate
g oals.
Carole Megarry

Grades Duel.
By March 1st
Procedures have been
streamlined in an effort to
make grades available more
quickly according to the
Law School's Registrar, Prof.
Pote. The introduction of
I.B.M. cards during first
semester is one mechanism which
should speed processing once
all grades have been submitted
to the office.
Several professors have
indicated in class that a target date of Feb. 18 has been
set for the submission of marks.
Once this has been accomplished,
the processing time by the
Registrar's Office should require no longer than 48 hours.
Miss Pote cautioned, however,
that if even one set of marks
is missing because of illness
or other circumstances beyond
a professor's control, the
whole schedule can be set back.
The key is computer time which
must be reserved since Suffolk
buys time since the school
does not have its own facilities. This can mean a delay
of as much as a week due to
problems of rescheduling.
Miss Pote went on to
explain that professors are
aware of student anticipation,
but cautioned that professors
rarely can read more than 20
books a day and treat each one
fairly and consistently. A
target of no later than March
1 has been set for delivery
to the students by mail this is approximately two
weeks faster than last year.
Gene Gillin

p e op I e's
note
On Thursday evening, Febbruary 10th, the representatives of the Student Bar Association sat down to discuss
the problems of the Law School.
One of the problems they must
confront is, of course, always
money. If this is so, it would
have helped if they had eliminated the steak dinner which
they enjoyed while solving our
problems. The dinner was paid
for by all of the students in
the Law School since its payment
came from our Student Bar fees.
This note is written to inform
the students that we have a
well-fed group of student representatives.
(P.S. It should be noted that
only Bill Grant and Lenny Polletta refused to take part; and
that some steak-eaters were not
Student Reps.)
Robert Moscow

8.

HELP!

The SUFFOLKATE need4 you.
The job 06 a44embling a pape4
thi4 4ize ~equi~e4 a 4ub4ta.ntial amount 06 time. We'~e.
looking 604 4epo4te4~, typi4t4
o~ anyoune el4e who would
like to t~y thei4 hand a.t
wo4king with the new4pape4.
All dec.i4ion4 a~e 4eached by
a eOn4en4U4 06 the people
who wo4k on the pape4.
Ou4 meeting ~ime4 a4e
po4ted a day a4 two in advance.
.out4ide the SBA o6~ic.e. Stop
by and 4ee. wha.t'4 happening.
P4eviou4 e.xpe4ienc.e.,. although
64owned upon (4inc.e we don't
have a.ny), will not be held
a.gain4t you.

nuts

and
b o Its . . .
Ivan Banks, where are
you?
We were sitting in the
Moot Court Room the other
day thinking about how nice
it will look when the new
bronze Law School seal is
dedicated later this month.
[The SBA kicked in $500 to
help pay for the seal.]
Then we looked up to the
ceiling and noticed the bare
fluorescent tubes and wondered if anyone ever thought
to replace the missing
diffuser. One of the other
fixtures in the room doesn't
light at all.
Fluorescent tubes, by the
way, should be changed at
least once a year. The efficiency of the light produced
by each tube falls off dramatically after a certain
number of hours. This is
why most businesses have
periodic relamping programs
based on the nwnber of hours
of service of each fixture.
Since Suffolk goes almost
twenty-four hours a day
with cleaning, etc. the yearly
figure mentioned earlier is
probably way off.
Has anyone ever thought
to tighten up the desks in
Classrooms 311 or 14? Then
there's the sauna called
218 by the students. Since
the inauguration of President
Fulham the desks in Room 14
have been in disarray since
they were all moved in conjunction with the academic
procession. Maybe the original plan is still kicking
around somewhere.

mailbox
Dave Nicholson, a Suffolk
Law first year repeat, has a
question for the SUFFOLKATE.
Who really corrects all
of the exams? And further
goes on to query, "Is it the
professor (his, her, etc.)
self, in which case the anxious
student is faced with the prospect of some maniac making
slash marks on papers, or is
it a battery of "exam correcters", picking up a grand while
we sigh? When and if you are
able to answer this question,
I would appreciate a reply.
All power to the people
and (optional) pass the
M-79's.
David A. Nicholson
P.S. I believe the use of the
word optional protects me under
the 1st, 4th, 8th, 12th and
69th amendments.

CURRICULUM PROPOSAL
Continued from Page 3, Column 3.
Members of the SBA Curriculum Committee will meet with
the Faculty Curriculum Committee
Report. Hopefully, this meeting will take place shortly
after Feb. 18, at which time
professors have been asked to
submit their grades.
We cannot overemphasize
the need for continued student
support for the proposals. If
you are in favor of the proposals, communicate your views
to members of the faculty and
specifically members of the
Faculty Curriculum Committee.
Members of the Committee are:
Prof.
Prof.
Prof.
Prof.
Prof.

Donahue, Chairman
Fenton
Sargent
Judge
Elias

By Bill DeVore & Fran Mirkin,
Members SBA Curriculum Com.

FACULTY STUDENT COMMITTEE
Continued from Page 1, Column 2.
Professor Lemelman has
taken on the job as Chairman.
He has a lot of good ideas for
the committee once it is formed,
but currently faces the problem
of how students should be chosen
for the Committee.
The Committee will consist
of four Faculty members and four
Law students. The Faculty members are: Professor Lemelman,
Chairman; Professors Kindregan,
Vacco and Pote. The four students will be appointed to the
committee in accord with the
following guidelines:
1. The four positions
will be open to all Law students
in good standing.

2. Any interested student
should submit hi$ or her name
immedia.tely to his SBA representative or the SBA office.
3. The deadline for applications is February 24, 1972 at
6:00 p.m.
4. All applicants will be
required to come before the
SBA on February 24th at 7 :0 0
p.m. for a personal interview.
5. The SBA will nominate
a slate of eight students to the
Cammi ttee. ~.Lhe Dean will then
select four students from this
slate to sit on the Committee.
Ed Englander

TENANT UNION BLUES
Continued from Page 1, Column 3.
"Fair Net Operating Income"
formula under which rents are
raised in Cambridge. This suit
is still in the courts.
Harlow tenants got what they
took as assurance by Superior
Court Judge Hale that no one
would be evicted for refusing
to pay Corkery's rent increases
pending outcome of the suit.
The first batch of eviction notices came in September,
including a blind teacher in
her fifties and Union leader
Kathy Huntley. Tenants began
circulating a pledge to
strike unless the evictions
were stopped, but weren't satisfied with the response.
Only two apartment buildings
were affected by the evictions
at that time.
Last week many other
Harlow tenants got eviction
notices for not paying their
increases on a day's notice
August 1st. New meetings are
being called.
What about the Harlow
tenants' lawyer, John Henn?
It was reported to us that
Henn's law firm is retained
by the Cambridge Redevelopment Authority (CRA) - God
knows by who or what elseand that the CRA insisted
that Henn take no more of
these tenant cases. There
is also the fact that President Nixon's daughter was
going to be a Harlow tenant
but had to move to Harvard's
Peabody Terrace to avoid the
scandal of scabbing on a rent
struggle. Lawyer Henn has
been advising tenants to
accept disgraceful demands by
Harlow - practically surrender
- and has shown a desire to
get the eviction cases of
his own clients through the
courts as quickly as possible.
There's a lot of power
in a tenants' union if the
tenants believe in themselves and in their right to
decent housing at reasonable
rents. There's only weakness
in reliance on lawyers.

PEOPLE V, WAIVERS
Continued from page 2.
semester in the third year.
In this respect, the systems
of academic compensation used
at B.C. and B.U. are similar
in that no s_tudent is given
any credit whatsoever in his
second year. There is no
compensation given to members
of the Moot Court Executive
Board or the national team;
and the course credit given
to students who participate
in the Defenders-Prosecutors
and Legal Aid programs is based
both on classwork and fieldwork.
4) Northeastern University Law School has neither a
Law Review nor a national moot
court team nor a legal aid
program.
Because all students
must, as part of their program,
spend time away from school
working in legal offices, etc.,
there is no group of students
available to establish and
give continuity to any such
program.
Judged, then, by the incentive standard used at the
other law schools, Suffolk
University appears to overcompensate Law Review and Moot
Court members in at least two
respects: 1) By giving
academic compensation to these
students in the second year,
Suffolk gives these students
double the compensation offered at the aforementioned
schools for substantially the
same work; and 2) By using the
waiver system, these selected
members are given a greater
opportunity to maintain their
class standings than is available to other students.
Using the same rationale
offered by the Law Review to
justify the waiver system,
we can find no compelling
reason for not affording the
the same privilege to students
who participate in the
Defenders-Procecutors programs
except that if enough students
are involved in Law Review
Moot Court, Defenders and
Prosecutors then perhaps
there would be no one l~ft to
take a final examination in
a given course.
We recommend that the
systems of compen~.tt.ion now in
effect at B.U. and H.C. be
established and imp l t!llh!nted.
If it should be deeid~d that
these systems do not afford
adequate compensation for
services't)erformed, then we
urge the adoption of a
system of course credit similar
to that presently being uti-lized in the Defenders- Prosecutors programs here at
Suffolk - viz. 4 credits per
year. Two credits could be
given P-ach semester or all
four could be given at the
end uf each year. A student
on the Law Review or Moot Court
who does not fulfill the
requirements for certification
and course credit wou_ld be

denied them just as they are
denied to a student who
does not successfully complete
the requirements of any
course. In any event, the
system of ex~mpting selected
students from final examinations in required courses
should be finally laid to rest.
We implore the Student Bar
Association to take the
necessary steps to insure the
eradication of this injustice.
Norman R. D'Armour
David M. Gottesman

LAw REVIEW LETTER
Continued from Page 7, Column 1.
In the beginning of the
year, the staff was admonished
that they must not cut classes
in the hopes that they would
subsequently receive a waiver.
No Law Review member is
guaranteed a waiver.
A waiver is recommended
at the end of a semester only
if it has been determined
that an individual has contributed so much time to Law
Review that he has jeopardized
himself in a particularly
demanding course. Not every
member who requests a waiver
is granted a waiver. There
were fifty-four members of
Law Review at the end of last
semester. There were fortyseven waivers reco~Jnended.
This means that seven members
did not receive a 11 waiver 11 •
At the end of the semester, if a staff member believes
that he has jeopardized himself
in a course, he may submit a
letter to the Editorial Board
requesting a "waiver". The
Editorial Board then meets
and evaluates each let~er submitted in conjunction with
·
our records of each applicant.
If the Editorial Board
determines that the individual
concerned has contributed such
time to the Review that he has
jeopardized himself in a
course, then it will recommend a "waiver". This
recommendation is then forwarded to the Law Review
Faculty Advisor for approval.
The maximum number of
hours any individual on Law
Review could possibly "waive"
is 3 per semester. No full
year courses may be waived.
The maximum number of hours
any individual can waive in
one year is 7. A selected
number of third year students
were granted an additional one
credit waiver in a pass-fail
course this year.
Justification of Waiver Process
As mentioned earlier, Law
Review demands an extraordinary
amount of time. In order
to prepare a legal periodical
worthy of publication under
the name of Suffolk University

Law School, it is necessary
to spend countless hours researching, writing, editing
and preparing mat~rial. In
order to obtain the highest
quality work from all staff
members, it is absolutely
necessary to provide some
form of consideration to the
individuals who must spend
their free time on Law Review
work.
If an individual devotes
so much time to Law Review his
studies are likely to suffer.
Given the fact that the Law
Review is a service for the
school and the legal community, the individual concerned should be compensated
in some way.
If a staff member
was not allowed the flexibilit~
of a "waiver", more time
·
would have to be spent on
studies and less on Law
Revies.
It is hoped that this
article will shed some light
on the "waiver". The proc·ess,
as originally devised, and as
currently operated is not
meant to be inequitable.
Its main purpose is to allow
those staff members who have
devoted so much time to Law
Review the flexibility which
is necessary to preclude
academic difficulties. There
is no attempt made by any
member to "pad" his average.
In most instances, the course
that is waived is the one
which demands the most
preparation.
Additionally, the facts
show that even with a "waiver"
in the majority of cases, the
class ranks af the Review
members suffer. For this
discussion, only the statistics
of the class of 1972 will be
used.
Of the top 25 students
after the first year, 10 were
selected for Review. Of these
10, only 3 improved in class
ranking, one stayed the same,
and six fell in rank. Of the
persons who attained a rank
in the top 25 for the first
time during the second year,
only 4 were Review members
while 10 students not on Review
made this group. Of the top
25 for the second year, only
10 had been Review members the
previous year. The members
of the Rev·iew do not improve
their rank and, in fact, do
not have a very good representation among the "high rankers"
in their class.
It is thus apparent that
there is no support for the
theory that Law Review members
with "waivers' are the ones
who continue to improve their
class standing.
It is hoped that this
brief discussion will answer
some of the queries posed
relative to Law Review and
the "waiver process". There
has never been any intention
on the part of anyone to
take advantage of the system.
Law Review Editorial
Board
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SBA IIPDIT
The following is a report
received from S.B.A. listing
its major activities for the
First Semester.
SBA CHARTER - The Charter of
the SBA had not been changed
or updated in any manner since
its origination in 1959. The
major changes include the
equalization of representation
between the day and evening
divisions, both in numbers of
officers and class representatives. In addition, the right
to vote for President and
Chairman was expanded to include all students not graduating from their respective division. Copies of the new
Charter are available in the
SBA Office.
SUFFOLKATE - The _establishment
and funding of the Suffolkate
was one of SBA's first projects
this year. Undoubtedly discussion of the Suffolkate has
taken up more time at SBA meetings than any other single issue.
The paper is providing a forum
for students' views and filling
the void in the Law School
communications gap.
LAW DAY - A plan for a new Law
Day entailing more emphasis
on the law and less on the
social aspects has been established. This plan includes the
abolition of the past years
practice of SBA heavily underwriting the cost of the event.
SBA SPORTS PROGRAM - Bob
Damiano was appointed Czar of
SBA sports and a successful
series of inter-section touchy
tackle football games was
played by such great teams as
the "Zeroes", the "Carbolic
Smoke Balls", and "Jinlles
Boys". Look for NEW SB HOCKEY
LEAGUE this Winter.
SBA MEETING WITH UNIVERSITY
PRESIDENT - The SBA met with
Suffolk University President
Thomas Fulham during the Fall
to extensively discuss Law
School problems. A.A.L.S.'s
(American Association of Law
Schools) accreditation for
Suffolk University Law School
was discussed at length.
President Fulham assured SBA
that A.A.L.S. accreditation
for S.U.L.S. was one .of his
first objectives as the new
University President. Minority admissions and c~rriculum
were also discussed.
SBA LEGAL AID COMMITTEE - The
committee has beeri investigating the establishment of an
SBA funded . legal aid office _
located within Boston or
Quin_c y.

BEVERLY LEGAL AID - About 30
students from S.U.L.S. are
currently working out of the
Beverly Legal Aid Office.
SBA has contributed $500 this
year and more last year to
assist.
NEW LOUNGE FOR LAW STUDENTS SBA discussed the possibility
of a Law Student Lounge somewhere in the Donoghue Building
when it becomes totally occupied
by the Law School.
FILM: TRIAL OF A BLACK PANTHER
The film of this trial was
shown during the Fall Semester
and will be shown again during
Spring term.
SBA COCKTAIL PARTY - A
small bash was held on Oct.
22nd. Note future SBA
cocktail parties will have
Free beer so watch for
announcements.
NEW LIBRARY HOURS - Due to
increased demand on the
students' part for use of
library facilities, the SBA
requested longer hours of
library operation, which
were granted.
SBA-FACULTY DINNER - On
November 18, 1971 the SBA
and the faculty met. The
purpose of this meeting was
to give the students and
faculty a chance to discuss
the problems of the school at
some length. It was a success
and will be repeated again in
February.
WOMEN'S LAW CONFERENCE - SBA
sent eight women to the
Women's Law Conference at
Rutgers. A full report is on
the SBA bulletin board.
JOHN LABANARA SCHOLARSHIP FUND
SBA donated $200 to the John
Labanara Scholarship Fund
in memory of John Labanara,
S.U.L.S., 1971, who was murdered last October 20, the same
day he received notice of his
passing the Massachusetts Bar
Exam.
COMMUNITY LAW PROGRAM - This
program, entailing the teaching
of five different courses in
the practical application of
the law, is a first in legal
education. the program was
organized by Ed Englander. It
is totally funded and supported by SBA. See your SBA representative or come to SBA office
for details.
ASSISTANT FOR CLINICAL PROGRAM
Due to the increased interest
and participation in the clinical progr¥1s, there is need

for additional administrative
assistance. SBA petitioned
the Trustees to create a new
job position for an assistant
to the clinical programs.
This was done in December and
the position will soon be hopefully filled.
CURRICULUM COMMITTEE - The
committee made an extensive
study of the S.U.L.S. curriculum of other Boston area Law
Schools. The committee wrote
an extensive report and sent
it to all members of the faculty and administration.
Action on this report is now
pending.
CRITIQUE COMMITTEE -.This
committee has been meeting in
an attempt to establish a permanent system whereby students
could critique faculty and
courses. The goal is to have
the results compiled and interpreted by a computer and then
made available to students
and faculty.
LAW SCHOOL SEAL - 3BA donated
$500 toward the official Law
School Seal which will be hung
in the Moot Court Room in late
February.
BULLETIN BOARDS - There are
three new glass enclosed bulletin boards for SBA announcements. They are located in
Room 14, 25, 521.
CHRISTMAS PARTY - SBA ran a
Christmas party at Longwood
Towers complete with Santa and
gifts. Thank you, John
Bevilacqua, for a job well done.
MALCOLM X. FOUNDATION SBA donated $100 Malik el
Hakim Legal Defense Fund.
SBA has been busy, but there
is still more to do. If we
are going to serve you, the
students, and the school to
the fullest extent, we need
your cooperation. Our goal
is simply to make S.U.L.S.
a better place. Anything we
can do towards that aim will
be a plus for all of us. Our
only request is that you tell
us what is needed most and
support us in our execution
of your ideas.
John Deliso, SBA President

hoopla
Suffolk law students may
again participate in the
schoolwide single elimination
basketball tournament beginning
March 1. Deadline for filing
of team rosters with the
Athletic Office, 56 Temple St.,
is Feb. 18. Rosters may contain a maximum of 15 and a
minimum of 12 players, one of
whom may be a member of the
varsity or junior varsity teams.
The games will be played on
weekday afternoons at the
Cambridge YMCA on Mass. Ave.

